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SPOTLIGHT

March 12, 2020

LRID wants YOU, yeah YOU to be our next individual
who shines in the spotlight. If you are interested in
being in our “Spotlight” column please email
lrid.secretary@gmail.com . LRID would like to give all
of our beautiful members a spot to shine!

LRID Spring Conference Update

Earlier this week, LRID released a new date for the
Spring Conference; however we have hit another snag
in our plan. Due to “stay at home” advisory being
extended, staff is unable to provide LRID technical
support for the May 2, 2020 virtual conference. We
apologize for any inconvenience and appreciate your
understanding as we all navigate through this situation.
We will send out additional information as it becomes
available. At this time, LRID will be considering dates in
either June or July (To Be Determined). If you have
already registered, LRID will be in touch with you.
Stayed tuned and thank you again for your support of
LRID.

LCD LICENSURE DISCUSSION
LRID Members
LCD is considering changes to its law. Some LCD
Board Members want LCD to require that ASL
Interpreters to be Licensed within the LCD Law.
What would Licensure mean? If it is established by
LCD Law, it will require:
1. Interpreters must be trained.
2. Interpreters must be tested.

LRID PRESIDENT’S REPORT

3. Interpreters must be certified.

We hope that this newsletter finds you well and safe
from this COVID-19 Pandemic. We know this is a hard
time for our members who are not able to work.

This is a lot like what we already are required by RID to
do to become certified. So what’s the difference?
If LCD’s Law requires licensure and you are not
licensed and you go somewhere to interpret, you would
be violating the law. You could be fined or taken to
court.

The Board was excited to have our Spring Conference
in Alexandria with our presenter, Rebeccah Fleming,
however, at this time of “Stay at home”, we realize that

At this present time, Louisiana has 80 RID certified
interpreters. All of those who are associate members
would have to become certified and obtain LCD
licensure to work in this state if the licensure law is
passed. The LRID Board feels to meet the
requirements necessary for Louisiana Licensure, we
need:
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3. A CASLI testing sites set up in Louisiana
LRID Board believes that Louisiana must establish
these requirements before requiring Licensure for ASL
Interpreters. As of now there is only an Associate’s
degree program at Delgado Community College. In
order to get a Bachelor’s degree or Master’s in ASL
interpreting; one must do an online program or go outof-state. If more programs were offered in state, ASL
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Interpreters could get certified and hopefully stay in
Louisiana to work. We want to see Louisiana move
forward and ASL Interpreters be recognized as a true
profession.
Our hope is to have town hall meetings with you all to
hear what you have to say about this issue.

it would be impossible to provide this conference like
originally planned. We brainstormed how we could still
provide this workshop. I attended a Deaf Blind Agency
Meeting on January 17th and met Michael Norman,
the director of LA Deafblind Project for Children and
Youth and we discussed the need of a RID testing site
in Louisiana for our CDIs. Michael stated perhaps RID
could use the LSU Health Science Center New
Orleans, Audio/visual center. LRID decided to reach
out to him to see if they would have the capability of
helping us provide this workshop as a virtual
workshop. Michael was excited to make this a reality.
This joint effort will provide all our members the
opportunity to join into our workshop and stay home.
This virtual workshop is a first for LRID. We are
moving into the 21st century and making our LRID
significant to all interpreters, Deaf and Deaf-Blind
community as well. We hope that we will be able to do
more virtual workshops in the near future to reach
more interpreters all over our state. More information
about virtual workshops will be forth coming.
Keep safe and well.
Your president
Dawn Melendez

FUNDRAISING NEWS
LRID’s Rock N Bowl event has been postponed. As
soon as things settle down and we can reschedule it,
we will share the details.
ASL Interpreter Night Out will be held May 28, 2020 at
Newks Eatery, 7211 Corporate Blvd., Baton Rouge,
LA. In order for this event to take place, we must have
a certain amount of people register (just because you
register does not mean you’re obligated). If you are
interested in going, click on the link and register.
https://www.groupraise.com/events/138800
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HELPFUL INFORMATION
https://www.sba.gov/funding-programs/loans/paycheck-protection-program-ppp

As part of the Coronavirus Aid, Relief, and Economic Security (CARES) Act passed last week,
self-employed/independent contractors may be eligible for “Pandemic Unemployment Assistance.”

Section 2102. Pandemic Unemployment Assistance
This section creates a temporary Pandemic Unemployment Assistance program through
December 31, 2020 to provide payment to those not traditionally eligible for unemployment
benefits (self-employed, independent contractors, those with limited work history, and others) who
are unable to work as a direct result of the coronavirus public health emergency.

For more information, please see the following “Fact Sheet” published by the
National Employment Law Project – Unemployment Insurance Provisions in the
Coronavirus Aid, Relief, and Economic Security (CARES) Act
https://www.nelp.org/publication/unemployment-insurance-provisions-coronavirus-aid-reliefeconomic-security-cares-act/

Pandemic Unemployment Assistance (PUA)
Pandemic Unemployment Assistance (PUA) provides emergency unemployment assistance to
workers who are left out of regular state UI or who have exhausted their state UI benefits
(including any Extended Benefits that might become available in the future). Up to 39 weeks of
PUA are available to workers who are immediately eligible to receive PUA. The program will expire
on December 31, 2020, unless otherwise extended.
Importantly, this program will provide income support to many workers who are shut out of the
state UI systems in this country. In fact, workers who are eligible for state UI are not eligible for the
PUA program.
Those eligible for PUA include self-employed workers, including independent contractors,
freelancers, workers seeking part-time work, and workers who do not have a long-enough work
history to qualify for state UI benefits.
(Note that in most states, however, “gig” workers should qualify for regular UI because of the
broad definitions of employment in so many state UI laws and should be encouraged and
supported in applying for regular UI. States should be encouraged to streamline their applications
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and to request pay data in bulk from major companies. In states that have passed formal
exemptions from UI for transportation network company drivers or app-based workers, PUA will
provide crucial benefits.)
Applicants will need to provide self-certification that they are (1) partially or fully unemployed, OR
(2) unable and unavailable to work because of one of the following circumstances:


They have been diagnosed with COVID-19 or have symptoms of it and are seeking
diagnosis;



A member of their household has been diagnosed with COVID-19;



They are providing care for someone diagnosed with COVID-19;



They are providing care for a child or other household member who can’t attend school or
work because it is closed due to COVID-19;



They are quarantined or have been advised by a health care provider to self-quarantine;



They were scheduled to start employment and do not have a job or cannot reach their place
of employment as a result of a COVID-19 outbreak;



They have become the breadwinner for a household because the head of household has
died as a direct result of COVID-19;



They had to quit their job as a direct result of COVID-19;



Their place of employment is closed as a direct result of COVID-19; or



They meet other criteria established by the Secretary of Labor.

Workers are not eligible for PUA if they can either telework with pay or are receiving paid sick days
or paid leave. Unfortunately, workers must be authorized to work to be eligible for PUA, meaning
that undocumented workers will not qualify.

Online news article – Collecting Unemployment When You’re Self-Employed
https://www.thebalancecareers.com/can-i-collect-unemployment-if-i-m-self-employed-2064148
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